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Health Care Culture
Introduction
Culture is an essential concept in the health care sector. It is the pattern of ideas, behaviors, and customs that are shared by the society, and the thoughts are consistently evolving. Culture has a significant influence on health care. Culture affects both patients and health care providers, which in turn impacts the whole health care system (Schubert, 2015). There is a need for cultural competence in the health care system. It is because cultural bias may arise and impact the perceptions and preferences in the health care system; therefore, the health care workers should possess the skills on how to handle different cultures and improving the culture of health care organizations. Health care is the effort to restore and maintain the emotional, physical, and mental wellbeing of people by health care professionals. Health care is acknowledged as a cultural concept as it is significant in shaping and framing how the world is perceived and the experiences of people. Culture helps to define how health workers and patients view illness and health. Also, it impacts the beliefs of health care providers and patients about the causes of diseases. Other impacts of culture in health care include stigma, health promotion, the experience of pain and illnesses, seeking health care, the interaction of health care providers and patients, compliance to treatment and perception of chronic ailments.
Health care Culture, Culture of Excellence and Safety
 Health care culture is a combination of behaviors, beliefs, and knowledge that affects the perception of people on the physical, psychological, and social wellbeing of people (Weaver et al., 2013). The concepts of culture are significant in the improvement of quality in the health care system. Culture can be used in health care to enhance positive outcomes in the future. Culture in health care can be categorized into three levels. Visible manifestations involve the distribution of roles and services between the organizations, for example, primary and secondary health care. The shared way of thinking is a level where there are values and beliefs which enable the health care organizations to have different ways of doing things, for example, quality, clinical performances, and the improvement of services. The more deep-seated share assumptions involve the underpinnings of the daily practices in health care. The culture of excellence consists of the ability of the health care organization to maintain quality health care services. For example, expectations about the knowledge of health care providers and patients' cultures of excellence are the integrated view in the health care system, which enables people to uphold their quality of life through health care services. Moving health care organizations to the excellence level from the status quo requires a productive corporate culture. The culture of safety involves the behaviors and values that are developed when there is a consistent commitment by the healthcare workers, managers, and leaders in the health care system to uphold safety in the health care sector and organizations (Mannion & Davies, 2018). Improvement of patient safety requires a culture of safety. The culture of protection reduces the incidents of errors through amelioration of the surroundings and the conduct of health care providers. An example of the principle for building a culture of excellence and safety is effective communication. Communication has to be utilized to enhance the accomplishment of multiple goals in the improvement of health care quality. The leaders must communicate to the junior staff the need to change the health care policies and reduction of risks and errors. Another principle is the commitment of management towards promoting excellence and improving safety. The leadership influences the staff members through uniting the health care workers to work towards the achievement of goals, including offering on-job training and seminars.

Stakeholders
Various stakeholders are significant in enhancing the culture of health care organizations. The leaders have to be involved and determined to improve the culture of health care organizations. Management ensures that the other staff members are committed to enhancing the culture of the organization. The commitment of leadership has to be revealed through their actions. The leaders are involved in overseeing the improvement of the safety of health care services and the development of health care (Weaver et al., 2013). The junior health workers have to be involved and empowered to enhance the improvement of culture in health care organizations. The health care workers perform according to the expectations of the leaders. The policymakers ensure that health care is provided with a framework that provides quality health care to the patients. Patients are essential in providing feedback on how the culture of the health care system affects the well being, which ensures a change of policies when needed. The payers are significant in enhancing financial models. They ensure that patients receive quality health care services from the providers through the procurement of health care services.
Christian Worldview in Promoting Ethics
The utilization of the Christian worldview (CWV) promotes various health care ethics. The health care system seeks different ethics that are drawn from the CWV. CWV enhances respect for human life like the bible describes a human being as a unique creature that was created in the image of God (Simmons, 2018). Also, health care offers people the freedom of choice, which has helped the society in choosing the health care services they opt to seek without discrimination. Furthermore, caring for vulnerable individuals in the community is affirmed through the CWV. CWV provides that every individual access the health care system, whether they have money or not, which ensures the affirmation of life. Also, the healthcare system has been influenced by the CWV to develop a cohesive and caring organization.
Health care organizations are organized in a way that they enhance a healthy society. The caring of people in the community is enhanced through the concepts from the bible on caring for other people. Through CWV, justice is affirmed by the health organizations by ensuring that each patient is treated with dignity, and health care is accessible to every individual regardless of their social status or choices (Simmons, 2018). The integration of faith learning and work at GCU can be utilized by individuals to improve health care culture. For example, CWV ensures that health workers have respect for human life, which enhances the quality of health care. When human beings are viewed to be necessary, the health care workers are prompted to deliver quality health care. Another example is the improvement of health care policies. The people, who are involved in the management of health care organizations, can be influenced by the faith learning to promote health care qualities that ensure health care coverage to every individual in the society regardless of their social status.
Conclusion
Health care culture is a significant concept in the health care sector. A good health care culture ensures that there is the promotion of safety and excellence in health care. Also, health care culture ensures the ethical principles in the health care organizations are upheld. CWV principles are used in the health care sector to promote ethical practices, which in turn enhances an active culture. The integration of faith learning and work at GCU is also essential in upholding the culture in the health care sector.
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